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National Latino Peace Officers Association
Greater Dallas Chapter

Celebrating the 40th Anniversary of the
National Law Enforcement Training Conference

FRIDAY NIGHT FIGHTS, HOOTERS BENEFITS
AND MORE TBA

Edwin Maldonado,
National NLPOA President

Greetings NLPOA Chapters, Members,
and Friends!

Youdre invited ft'o
Annual NLPOA Convention and
National Training Institute!

The NLPOA Greater Dallas Chapter
i s hosting this ye¢
have assembled nationallyecognizel
trainers and keynote speakers. This
is your event and the National
NLPOA Executive Board will be
honoring many of our members and
many Latina/Latino officers who
represent Law Enforcement
Leadership and Excellence n
America. Thank Weeping f
America Safeo



http://www.nlpoa.com/wp-content/uploads/2011/12/LPOA-National-Conference-Flyer-sm.jpg

By: Roy Garivey,
National Editor

U Visa Law Enforcement
Certification Resource Guide
for Federal, State, Local,
Tribal and Territorial Law

Enforcement

U Visa Guide Released by CIS Ombudsman
Last month, the Department of Homeland
Security (DHS) released theg Visa Law
Enforcement Certification Resource Guide
This guide is a new tool being made
available to law enforcement officials to
support investigations and prosecutions
involving qualified immigrant victims of
crime. Included in tb guide is informatio
about U \Msa requirements, the law
enforcement certification process, and
answers to frequently asked questions from
law enforcement agencies. In a department
wide effort, DHS is providing this guide in
response to requests for more guidance from
law enbrcement officials and domestic
violence advocates alike.

fiThe U Msa is an immigration benefit that can
be sought by victims of certain crimes who are
currently assisting or have previously assisted
law enforcement in the investigation or
prosecution of crime, oiwho are likely to be
helpful in the investigation or prosecuti of
criminal activity. The U \ka provides eligible
victims with nonimmigrant status in order to
temporarily remain in the United States (U.S.)
while assisting law enforcement. tfertain
conditions are met, an individual with U
nonimmigrant status may adjust to lawful
permanent resident status. Congrespped
the number of available Uisas to 10,000 per
fiscal yearo Ful | report cl

http://www.dhs.gov/xlibrary/assets/dhs_u_vi
sa certification quide.pdf
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NLPOA and te U.S. Department of
Homeland Security (DHS)

On December 12, 2011, Edwin Maldonado,
NLPOA NationalPresident [L] was invited
to meet withJanetNapolitanq Secretary of
the United States Department of Homeland
Security (DHS) to discuss new DHS
initiative i SVE Algo, DIGA Algo. 0
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http://links.whitehouse.gov/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTIwMTEyLjQ5NjMwMzEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTIwMTEyLjQ5NjMwMzEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNjgwODY4NSZlbWFpbGlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmdXNlcmlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&116&&&http://www.dhs.gov/files/resources/u-visa-law-enforcement-guide.shtm
http://links.whitehouse.gov/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTIwMTEyLjQ5NjMwMzEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTIwMTEyLjQ5NjMwMzEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNjgwODY4NSZlbWFpbGlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmdXNlcmlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&116&&&http://www.dhs.gov/files/resources/u-visa-law-enforcement-guide.shtm
http://links.whitehouse.gov/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTIwMTEyLjQ5NjMwMzEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTIwMTEyLjQ5NjMwMzEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNjgwODY4NSZlbWFpbGlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmdXNlcmlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&117&&&http://www.dhs.gov/xlibrary/assets/dhs_u_visa_certification_guide.pdf
http://links.whitehouse.gov/track?type=click&enid=ZWFzPTEmbWFpbGluZ2lkPTIwMTIwMTEyLjQ5NjMwMzEmbWVzc2FnZWlkPU1EQi1QUkQtQlVMLTIwMTIwMTEyLjQ5NjMwMzEmZGF0YWJhc2VpZD0xMDAxJnNlcmlhbD0xNjgwODY4NSZlbWFpbGlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmdXNlcmlkPWNocmlzdGluYV9tYXJ0aW5lekByZWlkLnNlbmF0ZS5nb3YmZmw9JmV4dHJhPU11bHRpdmFyaWF0ZUlkPSYmJg==&&&117&&&http://www.dhs.gov/xlibrary/assets/dhs_u_visa_certification_guide.pdf
http://www.dhs.gov/xlibrary/assets/dhs_u_visa_certification_guide.pdf
http://www.dhs.gov/xlibrary/assets/dhs_u_visa_certification_guide.pdf
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MANAGING THE FEAR AND
ANXIETY OF THE UNKNOWN IN
LAW ENFORCEMENT

By Stanley Popovich

Almost everybody worries about what will
happen in the future. The prospect of not
knowing if something good or bad will
happen to you in the near future can produce
a lot of fear and anxiety. As a result, here is
a list of techniques and suggestionshaw

to manage this fear of dealing with the
unknown.

Remember that no one can predict the future
with one hundred percent certainty. Even if
the thing that you are afraid of does happen
there are circumstances and factors that you
canot pr edibe tusedwth iyaurh
advantage. For I nstar
place of work that you miss the deadline for
a project you have been working on for the
last few months. Everything you feared is
coming true. Suddenly, your boss comes to
your office and tells yo that the deadline is
extended and that he forgot to tell you the
day before. This unknown factor changes
everything. Remember that we may be
ninety-nine percent correct in predicting the
future, but all it takes is for that one percent
to make a world oflifference.

Learn to take it one day at a time. Instead of
worrying about how you will get through the
rest of the week or coming month, try to
focus on today. Each day can provide us
with different opportunities to learn new
things and that includesdming how to deal
with your problems. When the time comes,
hopefully you will have learned the skills to
deal with your situation.
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Sometimes, we can get anxious over a task
that we will have to perform in the near
future. When this happens, visualize
yourself doing the task in your mind. For
instance, you and your team have to play in
the championship game in front of a large
group of people in the next few days. Before
the big day comes, imagine yourself playing
the game in your mi
playing in front of a large audience. By
playing the game in your mind, you will be
better prepared to perform for real when the
time comes. SelVisualization is a great
way to reduce the fear and stress of a
coming situation and increase your self
confidence.

Remember to take a deep breath and try to
find something to do to get your mind off of
you anxieties and stresses. A person could
take a walk, listen to some music, read the
newspaper, watch TV, play on the computer
or do an activity that will givehem a fresh
perspective on things. This will distract you
from your current worries.

A lot of times, our worrying can make the
problem even worse. All the worrying in the
world will not change anything. All you can
do is to do your best each day, hdpethe
best, and when something does happen, take
it in stride. If you still have trouble
managing your anxiety of the future, then
talking to a counselor or clergyman can be
of great help. There are ways to help
manage your fear and all it takes is some
effort to find those answers.

BIOGRAPHY:

Stan Popovichis the author of "A Layman's
Guide to Managing Fear Using Psychology,
Christianity and Non Resistant Methods"

an easy to read book that presents a general
overview of techniques that are effective in
managing persistent fears and anxieties.
http://www.managingfear.com/
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Peace Officers
Association

NLPOA PEACE
OFFICERS LEGAL
DEFENSE FUND

Reserve and Retired

"Honoring Family, Education,
& Community through Service
& Mentorship since 1972"

plea

Professional
Law Enforcement
Association ®

NLPOA Legal Defensé& contact your local
chapter.
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NLPOA SacramentoCounty Chapter,

California 2012Board

[L] Miguel Arias, NLPOA Sacramento County
Chapter 2012 Vice President, [M} Alice Perez,
CEO of the Sacramento Hispanic Chamber of
Commerce, and [R}Tom Neri, NLPOA
Sacramento County Chapter President

Disneyland Resort 2011
Agency Partners Reception

[L-R] NLPOA Past State President Hank
Aguilar, California State Secretarjupe
Montanez Barrera, Anaheim Chief of Police
John Welter, andAlan Alvarez, NLPOA
California State President
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Leadership
By: Vicente Calderon, NLPOA Founder

Leadership in any setting, whether in a
governmental, private or  volunteer
organization is one of the most critical
resources to accomplishing the mission, get
the job done! Supervision is often mistaken
for leadership. Similarly, many supervisors
beliewe that once bestowed with the title,
Asupervisoro, they ar
news is that supervisors become supervisors
by virtue of their position. But supervisors
arenodt always | eaders

What do good leaders accomplish? In my
book,a good lea@r motivates and enables
those he leads to do their best.

Good leaders motivate. Motivating
subordinates is challenging. But good
leaders do so by setting the example and
communicating the mission and desired
result in a way that allows the subordinate to
buy into the mission and make it their own.
To do that, a good leader allows
subordinates the opportunity to perform. A
good leader, once having outlined the
mission, allows subordinates enough latitude
to do their work. Put simply, a good leader
delegatesand stays out of the way while
ensuring that subordinates know their leade
i s there as the figo
encounter challenges in carrying out their
mission. Obviously, good leaders also have
periodic briefings with subordinates to
ensure assigned projects are on track.
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Good leaderscommunicate both ways.
Theydeliver and they receive information to
and from their subordinates. Missions,
tasks, end results, performance measures,
time tables, and resources are communicated
clearly at the onset by the leader. At the
same time, subordinates are encouraged and
invited to contribute their ideas throughout.
These are given due consideration and their
disposition made known to the contributing
subordinate.

Good leaderssmpower their subordinates.
This simply means that subordinates are
given opportunity to provideinput on
mission and strategies to accomplish the
mission. This allows subordinates to
contribute to the mission and lets them know
that | they valuable, par
8rgaJ1|z"?31tf%>r§ii G"I'Fn $is also e>|<c Ilen tha
to stimulate creativity and innovation.
Moreover this allows subordinates to buy
into the organization and the mission.

Impartiality is another trait of good leaders.
While good leaders encourage innovation,
risk, and creativity, they do so without
favoring one subordinate over another. All
subordinates are valued and given equal
opportunity to perform. Impartiality also
encompasses the distribution of work load
and assignments, training, recognition and
rewards, as well as accountability and
disciplinary actions onraimpartial basis.

A good leader has no favorites. All
subordinates are treated fairly and without
favoritism. Another way to look at this is
that good leaders provide all under them the
opportunity to perform and excel on an

eqcl)JaI basis.

er sono shoul d t
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Leadership(continued)
Vicente Calderon, NLPOA Founder

Good leaders identify and nourish
potential. They are always looking for the
potential in their subordinates and the
opportunity to enable each subordinate to
rise to his or her potential. At times they
communicate poteratl to subordinates that
the subordinate did not recognize. Good
leaders ensure that subordinates continue to
grow and expand their capabilities. This is
called professional development.
Professional development can include a
variety of strategies inctling individually
tailored professional development plans,
training, diverse assignments, cross training,
mentoring, shadowing as well as many other
strategies.

Good leaders equip those they lead.
Beyond developing
good leadersensure that their subordinates
are equipped with the resources necessary
for them to accomplish their mission.
Leaders either provide the resources or
create or encourage their subordinates to
come up with alternative strategies for
accomplishing their mssion.

Good leaders araccountable They not
only hold themselves accountable; they hold
their subordinates accountable. When
applying accountability standards to
subordinates, a good leader considers;

Whether his/her leadership contributed to
anydeficiency or failure;
- Did the leader clearly communicate
desired results and expectations?
- Did the leader periodically assess
progress and provide feedback?
- Was the subordinate properly trained
to perform the assignment?

NLPOAL PUENTE NEWXnuary 2012

- Was the subordinate notified bis
deficiencies in a timely manner and

given the opportunity to make
corrections in his performance or
conduct?
Were there other factors beyond the
subordinateds control
The intent behind the subordina 06 s

deficiency or failure. The nature of the
assgnment (experimental, pilot project, etc.)

Accountability also means the
administration of disciplinary action when
necessary. Disciplinary actions can usually
be taken under two major categories; 1)
Performance and 2) Conduct. Good leaders
will  deliver disciplinary action when
necessary and in doing so are impartial, firm
and fair. Although disciplinary actions are

failure on the part of a leader to administer
discipline as required and in a fair and
impartial basiswill significantly destroy

most of his or her credibility within the rank
and file. Good leaders recognize that failure
to address poor or neguerformance and

conduct that violates established
organizational policies and law will affect

the overall organz at i ondés abi
on its mission.
In summary, good leaders motivate,

delegate, communicate, empower, identify
and nourish potential, and equip, while
being impartial. And when the time comes,
good leaders demand accountability for
themselvesawell as for their subordinates.

Volume 39, Issue 1

?

s u b gsiaflyi Mo & €cénsmord @cceréntel &k S .

t



Leadership(continued)
Vicente Calderon, NLPOA Founder

The topic is very important in that, it sets up
what type of infrastructure develops in any
setting in which individuals must be
supervised, motivated oadmonished in
order to accomplish goals. The question of
Leadership/Supervisor differs little in an
employee or voluntary working relationship.
Without strong Leadership/Supervisor
gualities, goals will not be met, there will be
discord, and the willingres to excel will be
absent.

I n the Latino Peace
positions of leadership place an awesome
responsibility on those that are elected to
these positions. So the question is this, are
you a supervisor or a leader?

Acknowledgement

| would like to thank Mr. Humberto
Martinez of Fort Worth, Texas, a long time
member of the National Latino Peace
Officers Association, as well as a very dear
friend for his thoughts and assistance with
this article.

NLPOA Orange County Chapter,
California - Members

Bac Left: New Chpter fPesident féven
Webh Retired Assistant Chief CHP (left)
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NLPOA Seattle Chapter, Washington
December 4, 2011

gr? Ee_cember 4, 20, the Seattle. Chapter
NLPOR Feld 2P AwdrPDinfAer fordhdwly © N -
appointed WA State Supme Court Judge
Steve Gonzalez at Chilitos Mexican
Restaurant in Seattle, Washington

Pictured LR: Adrian  DiazSeattle
PD/Chapter VP, Yolanda Moral&hapter
Historian, = Magdalena EscobaiVA-
DOC/Chapter PresidentJudge Gonzalez,
Gabe Moralesing Co. Jail/Secretary

NLPOA Senior National Adviser
Felipe A. Ortiz, retires
After serving more than 24 yeass a
Federal Probation OfficeFelipe has taken a
position as a Special Assistant to the Las
Vegas City Council. Join me in

Congratulating Felipe!
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NLPOA Northeast Kansas Chapter NLPOA North Los Angeles Chapter, CA
2011 Christmas Party 2011 Toy Presentation at the City of Hope

Greetings,
On behalf of the board of directors, | would like
!@=@F to thank all those who participated in our
NLPOA Greater Dallas Chapter, Texas chapters 4th annual City of Hope toy give away.
2011 Toy Presentatios Our presence was well received and greatly

appreciated ypthe patients and their loved ones.
Thank you for giving back to those who are in
need during a difficult time in their lives.
Participants: Inglewood PD, Bell Gardens PD,
Downey PD, U.S. Marshals Service, Richard
Wade, Christina Karagias Pacos Mexican
Restaurant Ana.

Oscar Mejia - President
NLPOA-North Los Angeles Chapter

NLPOA Clark County/Las Vegas
Chapter, Nevada
———— 2011 Navidad En Sgario
" NLPOA Sacramento Count = 4T —
yChapter , e =
2011 Christmas Presentations d 3

On December 16, 2011, the NLPOA Clark
County/Las Vegas Chapter held their Annual
Christmas En El Barrio Toy Giveaway at Kermit
Booker Elementary, Las Vegas, Nevada, for
over 800 studentsChair NLPOA Member
Antonio Munoz.
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NLPOA San Diego Metro Chapter, CA
2012 Three Kings Dayi
Christmas Train to Tecate, Mexico

Left on horseJose Cuervo,
National Vice President

NEAEN Tepy

ﬂwﬂ@a{) (%

R: Alan Alvarez, California State President
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NLPOA Sacramento Chapter, CA

On behalf of the National
Latino Peace Officers
Association, Sacramento
Chapter | invite you to
apply for one of the
educational
scholarships we
award to students
this year. Providing
educational assistance to stutbemwho are
pursuing higher education is one of our
Associationbs primary

The Sacramento Chapter of the NLPOA has
provided thousands of educational
scholarship dollars over the many years of
its existence. While we hope those who
receive these awards will seek to pursue a
degree  promoting  Criminal  Justice
Administration, we do ot limit the type of
career or major an applicant may pursue for
an award.

Our goal is to provide qualified students of
any gender, race, ethnicity, religion, or
sexual orientation with the financial means
to obtain a possecondary education and
become a productive and lawabiding
member of society. By encouraging the
pursuit of education, we believe that the
individual scholarship recipients will be
better able to contribute to the community in
which they live.

Please visit our website for an appliocat
www.SacramentoNLPOA.com

Sincerely,
Thomas C. Neri, Sr., Sacramento Chapter
President
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NLPOA CC/Las Vegas Chapter, Nevada
2012- 2013 Executive Boardnstallation

David

L-R: Maria Tutweiler, Secretary,
Cienega, Tremrer, Romaine Gibson, Vice

President, Sammy Mendoza, Chapter
Presidenf and Andrew Peralta, Nevada
State Presidentnot pictured Noe Larios,
Parliamentarian, Marco Alvarado, Director,
and Mark Steib, Director

NATIONAL LATINO PEACE OFFICERS
ASSOCIATION®

NLPOA CLARK COUNTY/
LAS VEGAS CHAPTER
PO Box 271477
Las Vegas, Nevada 89127
Email: Samsiam2000@hotmail.com
www.nlpoalv.org and www.nlpoa.com

Chapter Founded in April 1987,
by Mark Medina
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NewNLPOA Southern Nevada
2012- 2013 Executive Board Installation

L-R: Dennis Farmer, Director, Eddie Roybal
Director, Phillip Rivera, Parliamentarian,
Miguel Chavez, Vice President, Karina
Arce, Treasurer, Antonio Rodriguez,

Chapter President and Honorable Judge
Joe ScicsentoNot pictured Travis Raz,
Secretary, and DennMillet, Director

NATIONAL LATINO PEACE OFFICERS
ASSOCIATION®

NLPOA CLARK SOUTHERN NEVADA
CHAPTER
PO Box 42104
Las Vegas, Nevada 89116
Email: coacharod@gmail.com
www.nlpoalv.org and www.nhlpoa.com

Chapter Founded in December 2011, by
Antonio Rodriguez
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39" Annual National Training Institute
and Convention in Dallas, Texas
June 27through June 3Q 2012

Dear Members and
Friends

As we prepare for our
39" Annual National

2 = .
Training Institute and
Convention in Dallas, Texas | am
reminded of the First [N]JLPOA
Constitutional Convention held on

November 23, 1974, in Fresno, California.

The [NJLPOA First  Constitutional
Convertion was historic and meaningful.
Our Organization continues to have the
values that applied in 1974, as they continue
to apply today. The NLPOA has become
Apart of theofabric

For those of you that have never attended
our NLPOA National Traiing Institute and
Convention, | invite you today to listen to
the premier experts in all fields of police,
corrections, probation, leadership and law
enforcement executives.

The dates for the 39 National NLPOA
Training Institute and Convention ar&ne

26, throughJune 30, 2012l want to thank

all of the NLPOA Greater DallasChapter
members for their assistance in creating a
remarkable experience. Thank you again and
we will see you in Dallds

George Aranda
National NLPOAVice President
Email: George.aranda@sbcglobal.net

NLPOAL PUENTE NEWXnuary 2012
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1-214744-6664
$110.00 per night plus tax

National Latino Peace Officers Assoclation
NLPOA Greater Dallas Chapter

OMNI DALLAS HOTEL
550 SOUTH LAMAR STREET
DALLAS , TEXAS 75202

Hotel 25 minutes from DFW Airport and
Hotel 16 minutes from Dallas Love Field

www.nlpoa.com

Registration FEESclick below:
http://www.dallaslpoa.com/2012_conference.p

hp

Amaoar i e

f a

$250.00 for Members and

$275.00 for NoaMembers

Price includes:

-Two Luncheon Tickets

For Thursday and Friday

-One Hoot e rysuacantat andk e t
drink

-One Awards Gala Banquet Ticket

-One Event Tshirt

Patricia Mora: Co-Chair 1-214-542-9777
Email: mora0778@yahoo.com

Ed Lujan: Co-Chair 1-214686-9116
Email: brandenlujan7375@yahoo.com

June 26, 2012 Tuesday
Golf Tournament
Call for times and location!!!
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2012NLPOATRAINING INSTITUTE & CONVENTION SCHEDUL|

June 27, 2012Wednesday Workshops

6:00am.-7:00am.d / wh { { CL ¢ T.allbyatDadiasPolice Headquartetsansportation provided

Pistol Range Greenville Ave Katy Trail
Gt Aad2f DaldsPdliogfA y 3 8950ama! y Ly d SNyl 8950ama{ G§NSSGH |
Department SWAT instructors t S NA LISOGuardidaé t I NIK. Werszel

Off ¢site ctransportation provided
8:.00am. ¢ 5:00p.m.

10:00 a.m-11:50a.m.a / I NESNJ ! R@IGsi£aS 10-11:50am.d { 4 NBS G { daIyangel €

Lunch 121 Lunch on your own (Free time)

1:103:00p.m.docn [ 221 Ly (K2Nakaydi 1:103:00p.m.ad b S¢ 5 NHzY. RoMNB y R

3:105:00p.m. a CdzZaAA G A @S 1Jl@adK Sy 3:105:00pm.a/ 2 YYSNDAIF £ +SK.
Ly G SNRGSmidh 2 y €

June 28, 2012 Thursdayg Workshops

6:00am.-7:00am.d / wh { { CL ¢ T.MaldyktPalkisdolice Headquartetsansportation provided

Pistol Range Deep Ellum A Deep Ellum B Greenville Ave  Katy Trail
Gwl LA R wS:?89:50a.m. 8-9:50a.m.National 8-9:50a t | & N. 8-9:504 a AL&vel
Dallas Police G { 2 dzii K¢ S a ( Conference Speaker Interview and Naraotics
Department SWAT L y i St {RAKBIS y TBA Interrogation Investigation Part
instructors t I NID. mé wm 8. Boston
Off ¢site Thompson
8am.-5p.m.
1011:50a.m.a¢ a I y I 3 10-11:50National 10-11:50a.m. 10-11:50a.m.& a A
Promotional Conference Speaker Gt FGNRE LyudS LevelNarcotics
h LILJ2 NIl dzy A G A S Ly dSNNER3II DA 2 Investigation Part
Thompson H 8. Boston
t NB & A IRuSchedn ©251:00 p.m. Speaker/Lunch
1:103:006 b S¥ 5 NXH: 1:15-3:00National 1:153:00p.m. 1:153:00p.m.
¢ NB yVRRoéth Conference SpeakéfBA ¢ + AOGAY2f@R3A& at F GNBE 5
Thompson Investigation Part
m 8. Boston
3:105:00p.m. 3:105:00p.m. National 3:105:00p.m. 3:105:00p.m.
G!'y LyuaSNYLI f Conference SpeakeTBA G+ A OQUAY2fR3I& at I GNRE 5
t S NAE LISOGuardiog ¢ Thompson InvestigationPart
H 8. Boston
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2012 NLPOARAINING INSTITUTE & CONVENSICHEDULE

June 29, 2012Friday-Workshops
6:00am7:00am.d/ wh{ { CL¢ 2 2NJ 2dzi¢ ¢ dal f f@ansportatiorbprotided & t

Pistol Range Deep Ellum A Deep Ellum B Greenville Ave Katy Trail
Gwl LAAR wS:?Z89504al yl 3A 89:50National 8-9:504 5 2 YSa i 8950

Dallas Police Promotional Conference Speaker Traffic of Children: ~ aCommercial
Department SWAT  h LJLJ2 NI d2y A { TBA Interviewing& Vehicle
instructors Lopez Intervention Criminal

Off ¢site ¢ SOKy MljdzS:Ly i SNRA
8amb5pm Fassett C. Smid
10-11:50a.m. & Cdz3 A & 10-11:50National 1011506 o0cn [ 22 101150

I LILINB K SlyGalin@oy  Conference SpeakéfBA L y (i S NNIKNaviarko2 ¢ { 2 dzii K6 S &
Ly (St {RKaIS
TrainingLunclkeon 12-1:00 p.m. Speaker/Lunch

1:103:004 { G NB S  1:153:00National 1:153:006 52 YS& (i A 1:153:006 CI Y A
t | NIK. Werizel Conference SpeakeTBA  Traffic of Children: +A2ft SyO0OS
Interviewing& Instructor TBA
Intervention¢ SOK Y A |j
B.Fassett
3:105:00p.m. & { (i NB ¢ 3:10-5:00National 3:105:0060cn [ 22 3:105:00a Cl YA
{ dzZNIDA @A K.Werizél Conference SpeakéfBA L y (i S NNIKNavarko2 + A 2t Sy OS
Instructor TBA

June 30, 2012 Saturday- Workshops
6:00am.-7:00am. & / wh { { CL ¢ T.mMa&ldykhtPadlséolice Headquartetsansportation provided

Room/TBA Room/TBA
8-9:50am.d/ 2 dzZNINR 2 Y ¢ SK.OTaydr2 y ¢ 89504 CAY I Y OA I £ k wS (i IhshuBtF ¢
TBA

10-11:50am.d / 2 dzZNII N2 2 Y ¢ SKL.TayMdr2 y 10-11:50am.a | S € G K | yNRMataS €
Lunch 121:00 p.m. Lunch on your own /Exhibitors
1:.10

June 30, 2012 Saturdayc 39" AnnualNational Convention & Elections

9:00 a.m. to 4:0@.m. Convention[promptly starts]

June 30, 2012 Saturdayc 39" NLPOA Installation and Awards Banquet

6:00 p.m. No Host Cocktails

7:00 p.m.Opening Welcome

7:30 p.m. Keynote Speaker

8:00 p.m. National Boardhstallation
8:30 p.m. Awards

9:00 p.m. Dance and Music
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MEDIA ADVISORY
FOR IMMEDIATE RELEASE

January 27, 2012

Contact

Kimberly Goular

+1 770862-8050
kgoulart@venegroup.com

U.S. DEPARTMENT OF JUSTICE ALLEGES RACIAL PROFILING PRACTICES IN EAST

HAVEN POLICE DEPARTMENT

TheNational Council of Law Enforcement Organizations formally condemns these prac
and calls on authorities to remedy these actions

Hispanic American Police
Command Officers
Association

National Asian Peace
Officers' Association

National Latino Peace
Officers Association

|
WASHINGTON, D.C. - The U.S. Department of Justi
(DOJ) released a report Wednesday that alleges egre
acts of racial profiling, discrimination, and attempts to cc
up these actions on behalf of the East Haven P
Department (EHPD). The report claims tlhese acts ¢
misconduct and harmful practices have been going on
at least 2009.

Federal officials in coordination with this investigation hi
arrested three EHPD officers and one sergeant. Amon
charges are conspiracy against rights, depadmaof rights
and obstruction, which are in violation of the 1.
amendment of the U.S. Constitution and the -¢
discrimination provisions of the Safe Streets Act of 1968.

"We are disheartened by these allegations of racial profil
said Edwin Maldoado, National President of the Natiol
Latino Peace Officers Association (NLPOA) &
spokesperson for the National Council of Law Enforcen
Organizations (NCLEO). "As fellow law enforceme
officials, we understand the pressures of keeping
communites safe, but we must take every measure pos
to ensure that the people we serve trust us and
confidence in our work. Racial profiling has no place
effective policing."

The report explains that among the many harmful ta
employed by the EHP, officers intentionally targeted Latir
residents in traffic stops, deliberately patrolled areas
Latino-owned businesses and, in some instances, v
follow Latino drivers in anticipation of a traffic violation. A
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http://r20.rs6.net/tn.jsp?llr=vlzxyciab&et=1109153996790&s=1360&e=001XW6mSwakzpa4F_-uBniBMz6eZ0B5Q4VoywGeKUXmzO6W-QqNNfUUCeeP7cbvRp0j7DKWXUdkWCOjrhvsLabq9jF5Ji4xBze4sngZ27QaEy8=

1
of these practices were rarelgad on nofLatino drivers.
Assistant U.S. Attorney General, Thomas Pe
characterized this situation saying, "At its core, this is
abuse of power case."

"It is imperative that the EHPD cooperate fully with fede

authorities to remedy these discnmatory practices an

. . restore integrity and trust among all within the commun|

National Organization of | q5i4  jjles Ship, National President of the Natic

Black Law Enforcement Organization of Black Law Enforcement Executi
Executives (NOBLE) and member of NCLEO.

gIFLE "The actions on behalf of the EHPD furthemphasize th

need for the passage of the End Racial Profiling Act (ER
a bill that is currently pending in the U.S. Congress."

Women in Federal Law
Enforcement

ERPA would "prohibit any law enforcement agent or age
from engaging in racial profiling" and would provide "
individual injured by racial profiling the right to obta
declaratory or injunctive relief,” according to t

Congressional Research Service summary.
|

HH#

NATIONAL COUNCIL OF LAW ENFORCEMENT ORGANIZATIONS
1776 | Street, Suite 900, Washington, D.C., 20006

- -

National Latino Peace Officers AssociatiorNLPOA Los Angeles Chapter, California

NLPOA Los Angeles Chapter Christmas Brunch 2011-Mr. & Mrs. Nuch TrutanichLos
Angeles City Attorney, Lupe Barretaos Angeles Chapter, Debbie &iola Myre-Orange
County Chapter Treasurddank Aguilar, Joe Gallegesederal RailroacChapter Presideniohn
YateemLos Angeles Chapter President & Steve Wé&bhnge County Chapter President
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National Latino Peace Officers Association
Latinas in Law Enforcement Leadership

We would like to congratulaténa Zsak who was recently promoted to
Captain of the Union CountCgptaidr os e
Ana Zsakis the first Latinaselected aa Captain for this agency. We
Honor her fotherLaw Enforcement eadership.

Captain Anita Ortega is currently the Area Commanding Officer

Hollenbeck Community Police Station, which includes Boyle Heig
Lincoln Heights, ElI Sereno and Montecito Heights communities
California We HonorCaptain Ortegafor her Law Enforcemem Leadership
and Excellene.

National Latino Peace Officers Associatiofi NLPOA East Los Angeles Chapter, CA

The NLPOA East Los Angeles Chapter was a sponsor of the PADRES Contra El Cancer Posad(L

event. We helped Service 850 guests at the annual Posada event. The guests enjoyed Fo
Playing Games, received toys and where entertained by the likes of Mexican Gragelia
Beltran. This partnership was a great one and we look forward to more events together in 2012
Richard Jimenez, Chapter President far right.
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National Latino Peace Officers Association Sacramento Chapter, California

"Keeping Our Students Safe"
Olga Arellano, Principal and Executive Board Member

of the National Latino Peace Officers Association, Sacramento CA.
Ethel |. Baker Elementary School
Sacramento City Unified School District

On January 19, 2012, Ms. Olga Arellano, Ethel | BakEmentary
School Principal sponsored a "Keeping Our Students Safe" night, for
the community and her students, who live in the Fruitridge Area of
Sacramento CA. Ms. Arellano had Sheriff's Deputies from the National
Latino Peace Officers AssociationSacranento Chapter, along with the Sacramento County
Sheriff's Toy Project and Youth Services Unit make presentations to the students regardingl|
"Gang Awareness." The goal of the event was to inform students and parents how to stay safe i
their community. Thechool auditorium was packed with over two hundred students and parents
in attendance. Parents and students were provided pizza while they listened to the law
enforcement officers who spoke both English and Spanish while giving their presentations. Later
the officers talked individually with the parents and children and gave away "sticker badges" and
whistles, which the children loved. Upon completion of the two and a half hour event officers
raffled off a new bicycle, that was given to one of the EthelkeB&lementary School Students.

Ms. Arellano said, "Our mission is to make Ethel | Baker Elementary School one of the finest
urban elementary schools in the Sacramento City Unified School District where every student is
a valued individual and we meet tiikellectual, social, moral, physical and creative needs of all,

so that our students grow into lifelong learners and productive, empowered citizens.

Ms. Arellano was born in Mexico and has served the Sacramento Community, as Ethel | Baker
Principal, foreight years. Mr. Arellano has always been active in her community and is now on
the Executive Board of the National Latino Peace Officers AssociaBatramento Chapter,
working with Officers from the Sher méntios Delp a
make Sacramento a better place to live. Ms. Arellano said "this is just another twelve hour day
for me but it's a labor of love for me to provide my students with a meaningful education.

By Andrew J. Cruz, Photojournalist
Sacramento NLPOA
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NLPOA California State Meeting

San Francisco, CA
GTJ'(]J 5U‘\° Metro Chapter:

\'w J !

-'-rlmmuu‘-z

Holiday Inn

Fisherman’'s Wharf

EVENTS

Registration is now available CA State Meet'ng Tralnlng
Room Rate: §119 if registered by Feb 11th ‘Patron Saints of the Mexican Dﬂlg Underworld”
1-800-942-7348 (Code: NLPOA) Presented by U.S. Marshal Robert Almonte

www hifishermanswharf.com

- Friday Evening
Hospitality Wine Tour

Saturday
State Meeting

Saturday Evening
Carnelian by the Bay

Hosted by: ®

FOR MORE INFORMATION, PLEASE CONTACT

Netson Martinez (415) 786-0473 Nelmartins@yahoo.com
Ricardo Sullo (408) 230-3065 Compasstrainingco@aol.com
Alan Alvarez: (619) 980-3591 Lancerop@aol.com
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National Latino Peace Officers Associatiori Delaware Chapter Members

ABC News Philadelphia [reprinted with permission]
Friday, December 22011Generous strangers reclaim stolen Christmas
http://abclocal.go.com/wpvi/story?section=news/local&id=8477092

WILMINGTON, Del. - December 22, 2011 (WPVH Somebody tried to steal Christmas from
the Hernandez family, buhanks to the generosity of strangers, Christmas has been reclaimed
for their four children. For a low income family, there are few things worse than coming home
three days before Christmas and discovering that all the presents you bought for yourrigur you
kids as well as those donated by the Salvation Army were stolen.

Jessica Fernandez and her husband both work at the Family Dollar. They were at work Thursda
morning when thieves broke in through a window and stole all the presents as well as the kids
Nintendo DS video game system, a laptop and clothes.

"l spent all my money to do this in two pay checks like working and all that stuff, and they do
that,” said Fernandez.

"l wanted to cry for her," said Brenda Britt. "She's worked so hard for thiss Béeh doing it
for the last couple months just to prepare for Christmas for the four boys she has."

The evening began with no gifts under the Fernandez Christmas Tree, and Jessica trying to figurg

out how to explain the ordeal to her childr@®ut that was before she received a surprise visit
from two neighborhood organizations. When members of the Latino Peace Officers Association
learned what happened to the family, they wanted to do something about it.

"These are donations from all the police officers and other organizations that actually help us
out,” saidLt. Ruben Martinez. [Chapter President, back row leff
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NLPOA New JerseyChapter Brightens
Holidays of Hospitalized Youth

January 6, 2012 Elizabeth, N.J. Members

of the Latino Peace Officers of New Jersey
distributed toys and games to children
hospitalized at Trinitas Regional Medical
Center. It was a way of observing the
festivity of the Three Kings which is

celebrated in the Latinculture.

The City of Eizabeth was selected as one of
the target cities due to the large number of
Latino residents. Assemblyman Joseph
Cryan, Assemblywoman Annette Quijano,
and Mayor Chris Bollwage attended the
event and praised the officers for the
generosity and recognizedetimportance of
the celebration of the Epiphany, or Three
Kings Day in the Latino culture on January
6.

NLPOZAL PUENTE NEW3&nuary 2012

NLPOA New Jersey Chapter Brightens
Holidays of Hospitalized Youthcontinued

Assemblywoman Annette Quijano, who
spearheaded the efforts in conjunction with
the State Chapter of thBlational Latino
Peace Officers Association, was very
pleased with the event and showcased what
can be accomplish when neighbors work
together to help nghbors. She also
congratulated the members of the Latino
Peace Officers of New Jersey for obtaining
donations and thanked all that contributed in
one way or another to make this event a
success as it shows that even in this tough
economy people help thosess fortunate to
make sure they enjoy a happy holiday
season.

w

NLPOA Delaware Chapter Members
2012 Three KingsDay - Toy Giveaway

NLPOA Northeast Kansas Chapter
2011 Halloween Party

e
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Help the National Latino Peace Officers
Associationraise the $100,000 Donate

Clique here:
http://www.firstgiving.com/fundraiser/nlpoa
executiveboardofdirectors/nlpoa

NLPOAL PUENTE NEWXnuary 2012

NLPOA National Sponsor

40th National NLPOA Convention &
Law EnforcementTraining Institute
June 2630, 2013 Orlando, Florida

Noelia Pina,2013Convention Chair

41stNational NLPOA Convention &
Law EnforcementTraining Institute
April/lMay, 201471 Las Vegas, Nevada

Andrew Peralta, 2014 Convention Chair
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